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METOANYHI BKA3IBKHU 10 POBOTH

|I. Meta HaBuaHHs «[HO03eMHOI MOBI)> HA 3204HOMY Bi/liJIEHHi.

OCHOBHOIO METOI0 HaBUaHHA CTYACHTIB aHINIIMCBHKIM MOBI B TEXHIYHOMY BY3l €
JOCSITHEHHS. HUMU MPAaKTUYHOTO BOJIOJIHHS II€I0 MOBOIO, 110 B YMOBaX 3a04YHOIO
HaBYaHHS O3Ha4ae (POPMYBAHHS BMIHHS CAMOCTIMHO YATATH 1HO3EMHOIO JIITEpaTypHIi
JoKepesia 3a cBoiM (paxom 3 MeToro 3100yTTs iHbopmartii. L{sg nporpama nependauae,
rOJJOBHUM YMHOM, CaMOCTIiHY po0OoTy 3100yBauiB. PoboTa mijg KepiBHUIITBOM
BUKJIaJ]laya pO3paxoBaHa TUIbKM IiJl Yac MPOBEJEHHS YCTAHOBYUX, KOHTPOJBHO-

3aKpiHJIIOBaJI]':>HI/IX 3aHATD.

I1. BUKOHAHHA KOHTPOJbHHUX 3aBJaHb TA 0)OPMJICHHSI KOHTPOJIBHUX POOiT.

1. KigbkicTh KOHTPOJBHUX 3aBJaHb, II0 BUKOHYETHCS Ha KOXKHOMY KYypCi,
BU3HAYAETHCS HaBYAJIbLHUM IIJIAHOM 1HCTHTYTY.

2. KoxHe KOHTpOJIbHE 3aBJaHHsS IMPOMOHYETHCS B JIBOX BapiaHTax. Bu moBuHHI
BUKOHATH OJMH 13 JIBOX BapiaHTIB 3T1HO 3 OCTAHHIMHU HHU(paMU 3aJT1KOBOT KHIKKU:
3100yBadi, Mu@p AKUX 3aKIHUYEThCSA Ha 1-5, BuUKOHYIOTH BapianT Ne 1; Ha 6-10 - Neo

2.

3. KoHTposibHi poO0TH MOBUHHI BUKOHYBaTHCSA y dopmati Word mpudprom Times
New Roman 14. Ilpu BUKOHaHHI KOHTPOJBHOI POOOTH 3ajuIIANWTE MO s
3ayBa)KCHb BHKJIAJa4a.

4.BukoHaHi KOHTPOJBbHI POOOTH HAMpaBIAWTE /I TEPEBIPKHM B YCTAHOBIICHI
TEPMiHHU.

5.4x110 KOHTpOIBHA POOOTa BUKOHAHA HE MOBHICTIO, UM 0€3 JOTPUMaHHS BKa3iBOK,
BOHA TIOBEPTAETHCA O€3 MEePEBIPKH.

JIisi  HaJIe)KHOTO BUKOHAHHS KOHTPOJIBHOI pOOOTH HEOOXITHO 3aCBOITH
@30By JIEKCHKY 3 TEM, BUBUYEHHS SKHX Tepen0adyeHo poOOUYor MPOorpamoro
HABYATBHOT TMCIUIIIIHY Ta HIKUYCHABEICH] PO3/IUTH 3 TPAMATHKHU:

1. IIpocTe mommpeHe pPedeHHs, MPSIMHUA TMOPSIOK CIIB PO3MOBIMHOTO PEYCHHS 1
CIIOHYKAaJIbHOTO B CTBEP/XKYBAJIbHIN 1 3amepeyHiil popmax, 3BOPOTHHUI MOPSIOK CIIiB
MUTaJIBbHOTO PEYCHHS.

2. OCHOBHI BUIIQJIKA CIIOBOTBOPEHHHI.



3. IIpukMeTHUK.

4. Present, Past, Future wacy rpymu Indefinite, Continuous, Perfect aktusHoro ta
IMaCMBHOTO CTaHYy.

5. Comparatives (rmopiBHSHHS).

6. MopanbHI mieciaoBa must, mustn’t, have to, don’t have to, should

II1. BunpaBJ/jieHHsI pOOOTH HA OCHOBI peleH3ii.

1. IMicnst oTpuMaHHS Bi peleH3eHTa MEePEeBIPEHOI KOHTPOIBHOI POOOTH, YBaKHO
OpOYUTaTEe peleH3io, 03HAHOMTeCs 13 3ayBa)KEHHSAM PELEH3EHTa 1 MPOaHaII3yHTe
OMMJIKH.

2. Kepyrounch BKa3iBKaMu PEIEH3EHTa, ONMPALIOiTe 111e pa3 HaBYaJIbHUN MaTepiad.
Bci peuennsi, ne Oynu 1onyiieH1 MOMIJIKH Y HETOYHOCTI TIEpEKIIay, IEPEIUIIiTh y
BUIIPABJICHOMY BUIJISI/I B KiHIII 111€] KOHTPOJIBHOT POOOTH.

3. KonTpoapHi po60TH € HaBYAIbHUMHU JOKYMEHTaMHU, 5Kl IOTp10HO 30epiraty.
[lam’sitaiiTe, 110 WA Yac 3aiky (ICOUTY) MPOBOAUTHCS MEPEBIPKA 3aCBOEHOTO

Marepiany, SsKuid YBIMIIIOB 10 KOHTPOJILHOT POOOTH.

IV. IliaroroBKa 10 3aJiKiB Ta eK3aMeHiB.

ITix gac miATOTOBKY J0 3aJIiKiB Ta €K3aMEHY PEKOMEHIYEThCS:

a) TOBTOPHO MPOYMUTATH Ta MIEPEKIACTH HAMOUIBIN CKJIAIHI TEKCTH 3 MiAPYYHHUKA;
0) MeperasHyTH Ta MMOBTOPUTH JICKCHYHHUM Ta TpaMaTUYHANA MaTepian,

B) BUKOHATH BUOIPKOBO OKPEMI BIIPaBH 3 MiIPyYHUKA JIJIST CAMOTIEPEBIPKH.

3auaik. J{o 3anmiky nomyckaroThes 3100yBadi, siKi BUKOHAIM MPOTrpaMHi KOHTPOJIbHI
poboTH, repeadaueHi IPorpamMoro.

Ex3amen. Jlo ex3ameHy AOMyCKalOThCs 3A00yBadi, SKI BUKOHAIW KOHTPOIBHI
poboTH.

Ha ex3ameH1 nepeBipsitOTbCSI BMIHHS:

a) YUTATHU 13 CJIOBHUKOM TEKCTH 3a (paxoM (akynbreTy. @opMa po3yMIiHHS — yCHA

Oeciaa.



| Variant

1. Read the text.

Apart from the Constitution of Ukraine, which proclaims major labour rights and
guarantees, the Labour Code of Ukraine (LCU) has remained the main source of
Ukrainian Labour Law since 1972, the year when it came into effect. It has been
adjoined by numerous acts and subordinate legislation. The LCU provides for the
conclusion of an employment agreement between an employer and an employee as
the basis of their employment relations. An employment agreement shall contain the
following: the employee’s application and the relevant employer’s administrative
order on employment; the execution of a written agreement by the parties and the
actual start of work by the employee.

Ukrainian law distinguishes between an employment agreement and an employment
contract. The latter is a particular form of the former that can provide for additional
terms and conditions (e.g. additional grounds for employment termination and
liabilities of the parties) as compared to the statutory requirements. Employment
contracts can only be concluded with employees strictly specified by the law: as a

rule, for private companies, this refers only to a chief executive.

2. Translate the text.

3. Answer the following questions using the information from the text:
1. What year did the Labour Code of Ukraine come into effect?
2. What is the basis of the employment relationship?
3. What is the difference between an employment agreement and an

employment contract?

4. Choose if the following statements are true or false and explain why.
1. Only the Constitution of Ukraine proclaims major labour rights and guarantees.
2. There isn’t any difference between an employment agreement and an employment

contract.



3. An employment agreement between an employer and an employee is the basis of
their employment relations.

4. An employment agreement can provide additional terms and conditions.

5. An employment agreement shall contain the possible start of work by the

employee.

5. Read the text again to match the parts that form phrases:

1. statutory conditions
2. employment an employee
3. written Termination
4. administrative Effect

5. labour rights and guarantees
6. anemployer and order

7. come into Requirements
8. terms and agreement

6. Translate the phrases from task 5 into Ukrainian.

7. Write a short summary of the text (2-3 sentences).

8. Complete the gaps with the correct form of the word.

1. The man chose to with everything that was being said to him.
(misagree/disagree)

2. Adam felt his doctor had him on how to use the medicine.
(disadvised/misadvised)

3. Denise the length of wood she needed and cut it too short.
(miscalculated/discalculated)

4.1 my lines in the document. (misread/disread)

5. The engineers of the changes the boss was making.

(misapproved/disapproved)

9. Match the words together to make common compound nouns.
1. ice a. up

2. qirl b. cycle

3.

hair c. ground



4. green d. cut
5. motor e. ball
6. make f. friend
7. back g. cream
8. snow h. house

9. Choose “must” or “mustn't”.

1. We must/mustn't be disciplined and responsible at work. It's our duty.

2. Mike has a full-time job, so he must/mustn't work from 9 a.m. to 7 p.m. every
weekday.

5. The employees of this company must/mustn't tell anybody what their salary is.
This information is confidential.

10. Choose “have to / has to” or “must”.

1. Pauline has to / must give a presentation at this meeting because the boss asked
her to do it.

2. We have to / must investigate this case because the committee on health and safety
IS on its way.

11. Choose “don’t have to / doesn’t have to” or “mustn’t”.
1. | feel bad about lying to my boss. | don't have to / mustn't do it.
2. This is our boss's parking space, so you don't have to / mustn't park your car here.

12. Complete the sentences below with “should’, “must’ or “have”.

1. When we were at the congested area we wear a special uniform.
2.You be an expert to use the basic functions of this program.

3. You to tell her that you are sorry.

4. We go to the meeting. Why don't you go?

5. You do what you feel is right in this situation

13. Complete the table with the sentences.
PRESENT SIMPLE PAST SIMPLE FUTURE SIMPLE

She was in Kyiv in 2019.

| am a student.

He will come to you tomorrow at 9 pm.
They live in Ukraine.

| visited my colleagues last Monday.

We won’t speak about these accidents next month.



14.Choose the correct form of the verb.

1. The Labour Code of Ukraine has been/was the main source of Ukrainian Labour
Law since 1972.

2. Anemployment agreement contain/contains the employee’s application and the
employer’s administrative order on employment.

3. The law came /will come into effect next year.

15.Put the words from the box into the sentences. There are 3 extra words:
ever/ more/ the/ than/ never/ the most.

1. I’mgoing to have _ most unusual presentation ever.

2. The result is getting moreand __ unpredictable every year.

3. This is helpful advice in this situation.



Il Variant

1. Read the text.

As basic work conditions, the following major requirements are to be observed by
an employer: the monthly wage of an employee shall not be less than a minimum
wage established by law; the working week shall not exceed 40 hours; overtime work
Is permitted only under certain conditions.

Employees are entitled to join trade unions. Ukrainian law vests trade unions with
significant powers, namely: to conclude a collective agreement on behalf of the
employees; to consider issues on introduction, revision and change of work norms,
labour remuneration, additional payments and benefits; to consider the need for
overtime work, issues on the dismissal of employees at the demand of the employer;
to control the performance of employer’s obligations with regard to labour and labour
protection law, etc.

In 2003 the Parliament accepted the new draft Labour Code as a basis. The bill is
still being worked on. The latest draft determines the borders of extension of the
labour law to relations with foreign participation, stipulates the rules of succession in
employment relationships, the terms and conditions of employment of a chief

executive, etc.

2. Translate the text

3. Answer the following questions using the information from the text:
1. What major requirements are to be observed by an employer?

2. What powers are vested in trade unions by Ukrainian law?

3. What does the latest draft of Labour Code determine?

4. Choose if the following statements are true or false and explain why.
1. The working week can be more than 40 hours.

2. A trade union can change work norms.



3. The Labour Code of Ukraine doesn’t provide the clear term of annual vacation.
4. Trade unions are entitled to have agreements only with an employee.
5. The Labour Code of Ukraine foresees the employment provisions as the basis of

employment relations.

5. Read the text again and match the words from the opposite columns to

form phrases:

1. on behalf of a) conditions

2. rules of b) law

3. the terms and c) Succession

4. vest d) benefits

5. conclude e) conditions

6. payments and f) powers

7. established by g) the employees

8. under certain h) a collective agreement

6. Translate the phrases from task 5 into Ukrainian.

7. Write a short summary of the text (2-3 sentences).

8. Complete the gaps with the correct form of the word.

1. The tins were . (mislabelled/dislabelled)

2. He was about the time of the meeting. (misinformed/disinformed)

3. The television series was the negative response.
(discontinued/miscontinued)

4.1 every word you say. (disbelieve/misbelieve)

5. The inspector him after testing his knowledge about the health and safety

Issues. (misqualified/disqualified).

9. Match the words together to make common compound nouns.
1. ice a. up

2. qirl b. cycle

3. hair c. ground

4. green d. cut

5. motor e. ball



6. make f. friend
7. back g. cream
8. snow h. house

9. Choose “must” or “mustn't”.

1. | think the working conditions must/mustn't be safe at all factories.
2. You must/mustn't stay home if you are not really ill. Go to work!
3. He must/mustn't join the union trade.

10. Choose “have to / has to” or “must”.

1. There's a conference tomorrow. You have no choice, you have to / must take part
in it.

2. I'mill and I want to lie down and do nothing, but | feel that | have to / must go to
work.

11. Choose “don’t have to / doesn’t have to” or “mustn’t”.

1. Patrick doesn't have to / mustn't do this task, he is just helping you

2. You don't have to / mustn't work overtime, but it would be good if you could do
it a couple of times this week.

12. Complete the sentences below with “should’, “must’ or “have”.

1. We discuss this issue one day if we have time.

2. Where are you? What are you doing? You be here!

3. We not talk to each other because it is a very important meeting.
4. You do what you feel is right in this situation.

5. You do what is right in this situation.

13. Complete the table with the sentences.
PRESENT SIMPLE PAST SIMPLE FUTURE SIMPLE

Tom works with papers every day.
Will you analyze the risk this week?
He usually doesn’t perform this job.
Do you know about your duties?
Did he study the papers 2 days ago?

Does the secretary answer phone calls?




14. Choose the correct form of the verb.
1. The draft accepted in 2003 stipulates/stipulated the rules of succession in

employment relationships.
2. Any employees is/are entitled to join trade unions.
3. Next year, our trade union considered/will consider the need for overtime work.

15. Put the words from the box into the sentences. There are 3 extra words:
the/ ever/ more/ than/ never/ as

1. Oh, look! Your mobile isthe same __ mine!

2. | think it is the most inspiring speech I’ve _ heard!

3. We managed to overcome the problem earlier they predicted.



JIOBITHUK

SEQUENCING
When we give instructions, describe a process, or tell stories, we use sequencers
to organize our speaking.
Sequencers organize your ideas into sections and put them in order and make
your speech coherent.

to begin with
firstly

first of all
initially

next

after that

then
meanwhile
simultaneously
at the same time
subsequently
finally

in the end
eventually



WORD-BUILDING

NEGATIVE PREFEXES
[Mpedikc IN- BHKOPUCTOBYETHCSI31 CIOBAMH, IIOMOYMHAIOTHCSA 3 TOJOCHHX

(OKpiM I ¥ U) Ta MPUTOJIOCHUX:

accurate — iNaccurate (HeTOYHHMIT), organic — inorganic (HeOpraHiYHU)

[Mpedikc IM- npueaHyETHCS O CIIB, IO NOYMHAIOTBCSI ~ TUIBKM Ha
MIPUTOJIOCHI M Ta P

mobile — immobile (aepyxomuii), possible — impossible (HeMOXIIHBHIA)

[Mpedikce il- BxuBaeThCsA3ICIOBaMH, MIOMOYNHAKOTEC 3 mpurosocHoro |: legal
— illegal (Heneranpuuii), logical — illogical (nenoriunuii)

[Mpedikc ir- BXUBAETHCATUIBKK 3 THMH CJIOBAMH, IIONOYMHAIOTHCS 3
HPUTOJIOCHOTO I

responsible — irresponsible (Oe3BimmoBimanbHuii), rational — irrational
(HeparioHaTbHU)

COMPOUND WORDS
CkrnagHi IMEHHUKH YTBOPIOIOTHCS IIISAXOM CIIOJYYEHHS JBOX 4YH OiIbIe

CaMOCTIMHHUX €JIEMEHTIB, CIIIB.
tooth + brush = toothbrush
eco + friendly = eco-friendly
animal + lover = animal lover
ACRONYMS

Acronyms are formed:
v" from the initial letters of the words of the phrase:
the Labour Code of Ukraine - LCU, WHO — World Health Organization
v from the initial letters of the constituent words of the phrase:
ASAP — as soon as possible
NRN —no reply necessary
Y/N —yes or no?
SFW —safe for work
LMK —let me know
IMO —in my opinion
BTW —by the way
IDK — I don't know
FY1 —for your information
TYT —take your time



TENSES

ACTIVE VOICE

SIMPLE TENSES REVISION

PRESENT SIMPLE PAST SIMPLE FUTURE SIMPLE

Always In 1991 Tomorrow

Every day Yesterday Tonight

Usually Last year Soon

Often/Seldom/ 3 years ago In 2025

From time to time Next Monday

| I I

You research/know You You

We We We

They They researchED/ knew They will research
He He

He She She

She researcheS//knowsS It It

It

| I I

You don’t research/know You You

We We We

They They didn’t research/know | They won’t research
He He
He She She
She doesn’t research/know It It
It
I | |
Do you research/know? you you
we we we
they Did they  work/ know? Will they research?
he he
he she she
Does she  work/know? it it
it
TENSE MARKERS
Present Perfect Past Simple
ever ago
(not) yet in 2018
already in December
so far at Christmas/ last Christmas
recently last week
lately yesterday
since when | was 19...
for

Have you ever...?




PRESENT PERFECT

positive (+) negative (-) question (?)
I, you, we, | I have visited clients. || have been to this | Have you ever
they enterprise worked?
He, she, it He has collected | The officer has | Has she checked
information. started the | it?
investigation.
COMPARATIVES
How to use comparatives
Jack’s  company is | This is THE BEST engineer | She is as intelligent as

BIGGER THAN Peter’s. | in our company.

you are.

My duties are MORE

My department coped with

Is this equipment

IMPORTANT  THAN |the task THE MOST | THE SAME AS that
yours. EFFICIENTLY. one?
MODAL VERBS
MUST HAVETO

(MycuMO 1O 3aKOHY YM IO BJACHUM
NMEPEKOHAHHSM)

(Past—HAD TO)
(30BHIiIIHIN MPUMYC)

Employers must learn the Labour Code
of Ukraine.

I must help my colleagues because we
are a team.

Technicians have to clean their
equipment.

According to the contract, we
had to follow the rules.

MUSTN'T
(3a0opoHeHo0)

DON'T HAVE TO
(Past - DIDN’T HAVE TO)
(HenmoTpidHO, 3aliBe)

You mustn’t smoke in the office.

You mustn’t be here. It’s only for our
managers.

You mustn’t speak now because we are
listening to very important information from
the attorney.

You don't have to work overtime,
there is no need in it.

He doesn’t have to come because
we can do it ourselves.

SHOULD (giving a piece of advice, moralizing)

(catim)

You should study harder this year if you want to be an A student.

Employers should take care of their health.
They should be more careful on the road.




PASSIVE VOICE

He is recruited by a big enterprise.
Yesterday, | was invited to a party by my friends.
Productivity will be increased thanks to the efforts of our lawyers.

Tense Active Passive

present simple | make a decision. A decision is made (by me).

past simple | made a decision. A decision was made (by me).

present perfect | have made a decision. A decision has been made (by me).

future simple | will make a decision. A decision will be made (by me).



https://www.perfect-english-grammar.com/present-simple.html
https://www.perfect-english-grammar.com/past-simple.html
https://www.perfect-english-grammar.com/present-perfect.html
https://www.perfect-english-grammar.com/simple-future.html
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